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Abstract
This study aimed to identify the moderating role of perceived organizational
support in the relationship between strategic leadership and employee innovative

behavior. This study relied on designing a questionnaire to measure the study

variables.

The Warp Pls.7 program was relied upon by building a measurement model,
followed by verifying the quality indicators of the two models, ensuring the
existence of high internal consistency of the scale used by examining convergent
and discriminant validity and scale stability. Based on these results, the structural
model for the study was built and the hypotheses were tested, amounting to 8100
employees according to the report of the Information Support and Decision Making
Center at Mansoura University. The stratified sample was relied upon, and the
sample size was 359 individuals from employees in the education sector at

Mansoura University.

The results of the study reached several results, the most important of

which is the presence of a positive moral effect of strategic leadership on employee

q)



F-rg pgisl.(11) aasll () alagll Aulgllg AiaLiglllg Aylalll pglell Aggall Alagll

innovative behavior, the presence of a positive moral effect of perceived
organizational support on employee innovative behavior, and the presence of a
moderating role of perceived organizational support in the relationship between
strategic leadership and employee innovative behavior.
Keywords: Strategic Leadership, Employee Innovative Behavior, Perceived
Organizational Support
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